
December 2, 2013 

To: Investigator w/ EPA Office of Civil Rights Title 6: 

RE: Archer Daniels Midland Company violations 

The following is a ~,n:nmary of my current struggles with ADM. In my over 30 years of 
employment with ADM. I have witnessed continual unethi~ unprofesmonal and illegal 
practices by ADM against its emplo~, via, discrimination and retBl.iation practices. As a 
govern.meat contractot it was my understanding that ADM would be held to the highest standards 
to be compliant as an equal opportunity employer. h has been my experience that ADM doesn't 
even make an attempt to be an equal opportunity employer. ADM does, however, make great 
attempts to manipulate numbers and statistics when probed or investigated about their equal 
opportunity practices and/or statistics. It bas al.so been my experience over the years. that the 
EPA bas literally been the only agency willing to hold ADM' s feet to the fire regarding any sort 
of violations. All other agencies appear to take a '1>lind eye" attitude with ADM and because of 
that, ADM continues with all of its deceptive practices. It is for 1his reason that my last~ of 
justice lie at the feet of the EPA. Please take the time to truly investigate my allegations, for the 
sake of all current and future minority employees of ADM and for the validity of the EEO clause 
in all government contracts with ADM I feel that with all information within my possession as 
well as the statements by Senior VP of HR of AD¾ Mike D' Ambrose, made under oath during 
courtJ)1'0CC"A"4ingson 9-23, 9-24, & 9-25-13, that you will find sufficient evidence of more 
violations by ADM. that must be addressed, due to the agreements within the government 
contracts.. Please feel free to contact me at any time if you have any questions. My sincere 
thanks for any future time spent on my concerns. 

Sincerely, 

cc/ Lisa Madigan, Illinois Attorney General 
Eric Holder, United States Attorney Oene:ral 



Contact information: 

HomePhone: .ailiil 
Backround of ADM 

Archer DanielS Mi<land (ADM) is a govennent contractor who transforms crops into products. 
~OM empfoyees 30,000 ~ployees around the globe converts oilseeds, com, wheat and cocoa 
,nto ~uas for food, animal feed, industrial and enegy uses. ADM has more than 265 
prooess,ng plants, 460 crop procurement facilities, and the wortcrs premier crop transponation 
network. 

ADM recieves funding for an CO2 emissions project from the EPA. --

ADM's world headquarters is localed at 4666 Faries Parkway in Decatur, IL Patricia Woenz is 
the CEO. 

ADM advertises they are a Equal Opportunity Empk>yer but in reanty they practice diSaimination 
and retaliation tactics towards African American employees and give advancement and a
promotional opportunities exculsively to caucaslon female and male employees. ADM has 
different s1andards for p-omoting Caucasion Ol/ef African American employees. African American 
employees are never qualified enough. 

Mke D'Ambrose Sr. Vice President of Huma1 Resources under oalh in a court of law recently 
admitted that he was not aware d any company job posting policy or procedure of any kind, 
external or internal. 

Past History 
1. The oomplainant, 
is a male individual of African American, German, American Indian, and East Indian decent who 
began wonting for Arf:kter Daniels Md1and (ADM) on May 6, 1982 and has worked continously 
since that date. ptaBBntly holding the title af Senior Employee and Labor Relations 
Represen1atiYe. 

2. The complainant- has ongoing litigations with ADM since 2009 for race, age, gender 
discrmination and relalllion practices against for failing k> post an open job position of Human 
R9S<JUrces Manager in 1he Milling DiVision. 

3. That on July 20, 2010 Kathie Wlli!ey VP. of Human Resources made an announcement that 
i.-has accepted the po,sition as the new HR Manager for the Milling Division which job 
~ posted and which job complainant has sought and was fully qualified for. 
Complainant had sought said position br orally adYisi1g Whitley and other agents of ADM that he 
was intQrested in the said position. 

4. The person piCked in 2010 for the position, • - was ~ ~caston female _In tier .mid to 
late "40's who.lad· or no experielice wilh Am~.)Qb p061tiol1 and leliS expenenoe than 
complainant ADl/fs actions as desa'i>ad above violates tt,e anti dlscriminatDfy gender 
clause of the 1110• Human Rights Ad and the rvtaliation clause of the Ad.. 

5. On August 7. 2012~ ngn_ed as HR Manager d the Miling Division and her last day 
of work was August 1~-- email) 
(See Exhibit #1) 

6. Recently, during the disaimination trial Mite D' Ambrose, Sr. Vice Pl'll&ident of Human 



Resource under oath amitted that he was not aware of any Company job posting policy or 
procedure. 

7. During the recent court trial Mike O'Ambose Jl!tJ!!l:~andUlat 
-

all lied under oath slating that 
reason I was not quarlfied for 

Managers position at the time 
POSiition. There was no job description for the HR 
was promoted to the postion. 

Present History 

Note: Complainant was not given the opportunity to intervieW for an open position that tte appfied 
for because of his age, race, gender and retalliation. · 

Comptainant age is 59, race African American, Gennan, American Indian. and East Indian decent. 
of male gender. The Company, denied me the opportunity to intet'view fer this open position of 
Human Resource Manager in Milling, because the Company was looki1g for a vounger white 
female to filt•tne position. Complainant-was the on··n-house candidate to apply for the 
position. The Company retalliated ~plainant because of an ongoing litigations 
With ADM Since 2009 for discrimination practices. Below, IS chain of events. 

8. On Februafy 13, 2013 in an email to-- I asked when the interviewing process 
would begin for the HR Manager's posioon'in'D~ Elchibit 12) 

9. On August 8. 2012 I infonned, 11111111111111 VP of Human Resource. by e-mail, of my interests 
of applying for this position once~ posted ...... informed me that the position 
was being reviewed to determine the necessity of filling ~position. (See email train Exhibit 
#3). 

10. The HR Manager position in Milling remained in an undetermined state for whether this 
,22!ition would be filled from August 16, 2012 to January 8, 2013, when I recieved. an email. · from 
- -- stating the HR Manager"s position in Milling would be posted. (See Exhibit 13) 

11. Normally, vacant postions Within the company take approximately 60 days to post and fill. I 
believe that the only reason this took so long is because I applied for the open position. In the 
Human Resource Department anyone who is white applies for an open positioA are awarded an 
interview. some white employees don't need to even apply for an open position and will get an 
intervieW. 

12. On Friday January 18, 2013, I appfl8dforthe nawopen position of HR Manager In the Milling 
Division. (See Exhibit #4) 

13. On Marcil 11, 2013, ....... Director of Labor Relations at a scheduled •goa1s" 
meeting she informed ~t be allowed to interview because in her opinion I was not 
qualified beeause I did not have a college degree. During depositions and supplemental 
interrogatcries of m311 . litigation with ADM both Mike O'Arnbrose Sr. VP. of 
Human Resouroes ~ su~ 1o s1ated that NO college 
degree was required for is position. t infonned - 1 as · did not require a 
college degree and then she stated that I cfld notnave recru experience. When I informed her 
that I had recruiting experience and that I have actively recruited employees in Hazteton. PA and 
several other Milling locations, then she agreed that I have recruiting e~ and ttlen stated 
that I did not have compensation experience. However, compensatiOn iS a huge part of all 
contract negotiations. I haVe compensalion -· nee in United States, Canada, and several 
locations in the Caribbean. The only reason omitted me from the interviewing 

-

. was for retarl8tion for the first two etiarges calling her, Mike O'Ambrose an<IIIIIII 
in for a depostions concerning the first two charges. (See email concerning March ~ 

2013 meeting) ( See.Exhibit#5) 



14. On March 15, 20131 emailed .. _ a letleroonceming issues I have with Miss Preston 
ommiting me from the intervierwing process and other departmental issues. I also emailed this 
letler as an attachment to Mike D' Ambrose Sr. VP. Human Resources, Marchell Smith SVP. 
General Counsel, Vanessa Varp-lald VP Assistant Complianee, Fred Kenne'/ Attorney.Jan 
Runion Compliance Specaist and Patricia Woertz CEO. (See Exhibit 16) 

15. On June 17, 2013, - - sent out-an email stating that- - had accepted 
the Milling Manager Posllon'."T§e'Exhibit # 7). 

16.lll- isacaucasioofemaleage37. 

17. Job desaiptions for Human Resoun::es Manager in Milling and Labor Relations 
Representative. (See Exhibit #8 and Exhibit #9). ) 
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